


CHAPTER 37: POLICE DEPARTMENT 

§ 37.04 Compensatory Time

(A). Eligible police officers may accrue Compensatory Leave time at time-and-one-half for all hours worked over 

their designated work periods, not to exceed 40 hours at a time. Section 7(k) of the Federal Labor Standards Act 

provides that employees engaged in law enforcement mavbe paid overtime on a "work period" basis. Law 

enforcement personnel receive overtime premiums after 86 hours in 14 consecutive days. In lieu of cash 

payment, the Town may credit employees with compensatory time at the rate of 1.5 hours for each overtime hour 

worked. 

(B) Employees must accurately record all hours worked on their weekly time sheet and must have worked all hours 

recorded. Employees may not work "off the clock," and employees may not work overtime without the permission 

of their supervisor except in cases of emergency. All compensatory leave hours must be taken prior to December 

31 of that year. If not taken in full, the Town will pay out remaining compensatory time not taken due to time 

constraints. 

(C) Compensatory time must be used within the same pay period as accrued when available and will not 

negatively affect the needs of the town. All accrued compensatory time not available for immediate use will be 

depleted within 30 days of accrual. Extension requests must be presented to the Council by Department heads 

and will be approved on a case-by-case emergency case. 

(D) Compensatory time must be used in whole hours. An employee may not use compensatory time to make up a 

short workday and also be paid for all overtime for that week (e.g.., 44 hours reported, but one day 6 hours were 

actually worked, and 2 hours comp taken =2 hours overtime paid). 
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